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Findings: 
The study results show that (1) Sustainability Accounting positively affects Employee 
Performance at the Office of the Central Bureau of Statistics of Bali Province. It shows that 
the better or increasing the Sustainability Accounting, the more employee performance will 
also increase at the Office of the Central Bureau of Statistics of the Province of Bali (2) The 
work environment has a positive effect on Employee Performance at the Office of the 
Central Bureau of Statistics of the Province of Bali. It shows that the better or increasing 
the work environment, the more employee performance will also increase at the Office of 
the Central Statistics Agency of the Province of Bali (3) Leadership has a positive effect on 
Employee Performance at the Office of the Central Statistics Agency of the Province of 
Bali. 
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Implication: 
It shows that the better or increasing the leadership, the higher the performance of 
employees at the Office of the Central Bureau of Statistics for the Province of Bali. 
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INTRODUCTION 

Sustainability accounting can be applied to organizations other than business organizations. One of the 
derivatives of the sustainability accounting practice is disclosing financial, social, and environmental information 
in the form of a sustainability report (Danoucaras et al., 2014). Tanova and Bayighomog (2022) discussed the 
practice of disclosing sustainability reporting in public sector organizations. This research will provide an 
understanding of the opportunities for applying the concept of sustainability accounting to non-business 
organizations in Indonesia, particularly at the Central Bureau of Statistics for the Province of Bali (Saputra, 
Atmadja, et al., 2021). 

The Central Bureau of Statistics is a non-ministerial government agency directly responsible to the President. 
The Central Bureau of Statistics was formed based on Law Number 6 of 1960 concerning the Census and Law 
Number 7 of 1960 concerning Statistics. As a substitute for the two laws, Law Number 16 of 1997 concerning 
Statistics was stipulated; based on this law, which was followed up with the legislation under it, formally the name 
of the Central Bureau of Statistics was changed to the Central Statistics Agency (BPS), besides that the Central 
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Statistics Agency (BPS) is an agency which provides government and community data in the Province of Bali. 
Statistical results are announced transparently in official news so the public can easily find out or get the data they 
need (Sara, Saputra, et al., 2021). 

Based on the law stipulated above, the Central Statistics Agency (BPS) must be carried out to provide data 
needs for the government and society. This data is obtained from self-conducted surveys and becomes primary 
data for the Central Bureau of Statistics (BPS). In contrast, secondary data is obtained from departments or other 
government agencies (Saputra et al., 2023a). Assists statistical activities in departments, agencies, or government 
agencies in building a national statistical system, developing and promoting standards statistical techniques and 
methodologies, as well as providing services in the field of statistical education and training, establishing 
cooperation with international institutions and other countries for the benefit of Indonesia's statistical 
development (Saputra, Manurung, et al., 2021). 

In facing the era of globalization, agencies need to implement new things. Agencies can also fix things that 
can cause problems within an organization or agency. One of the things that can be improved is employee 
performance. Employee performance is a measure of employee achievement in their work for the company 
(Saputra, Pradnyanitasari et al., 2022). Many things can be applied to improve employee performance, such as 
providing facilities, comfort at work, and leadership to superiors. According to Saputra et al. (2023), good 
performance is a step toward achieving organizational goals. Therefore, performance is also a determining tool in 
achieving organizational goals, so efforts must be made to improve employee performance (Saputra, Subroto, et 
al., 2022).  

The work environment also indirectly influences employee performance. A work environment that has such 
an image that aims so that employees in an organization can create a working relationship that can create a working 
relationship that binds employees to the workplace environment. Amrutha and Geetha (2020) revealed that the 
work environment is everything around workers that can affect work, including lighting settings, noise control, 
cleanliness settings, and workplace safety settings. 

According to Piwowar-Sulej and Iqbal (2023), leadership is moving, influencing, and guiding others to 
achieve organizational goals. According to Murtaza et al. (2021), leadership is the ability to influence the behavior 
of a person or group of people to achieve specific goals in certain situations. If the organization has good leaders, 
it can achieve its goals; otherwise, if it does not have good leaders, it will fail (Murtaza et al., 2021). 

One example of a phenomenon that occurs is related to poor employee performance; there is still an attitude 
or ethics of employees who take advantage of work time to do things outside of work, causing work not to be 
completed on time (Saputra, Pradnyanitasari, et al., 2022). Supervision carried out by the leader to monitor each 
employee's work has yet to meet the target. It can be seen from the supervision that is only carried out in the 
morning so that employees feel irresponsible with the tasks assigned to employees (Manurung et al., 2022). The 
statement above pays little attention to the values followed by all employees so that employee performance 
decreases, and this research aims to provide a new paradigm in that the concept of sustainability accounting can 
be applied to non-business organizations. Sustainability accounting has been widely applied, especially in business 
organizations (Sara, Jayawarsa, et al., 2021). This research is expected to contribute to policies related to the 
implementation of sustainability accounting in organizations in Indonesia. One of the things that can be done so 
that organizations widely apply the process of implementing sustainability accounting is to issue guidelines or 
standards regarding the implementation of the concept of sustainability accounting. 

Applying Sustainability Accounting has many benefits for Bali Provincial Statistics Office organizations. 
The concept of sustainability accounting does not only focus on financial values but also focuses on sustainability 
strategies for organizations at BPS. Currently, the management at the Central Statistics Agency has applied the 
concept of sustainability to activities at the Central Statistics Agency and is committed to disclosing social and 
economic impacts. 
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Sustainability Accounting. Sustainability accounting, according to Silva (2021), is an accounting system 
that is shown to implement a sustainability strategy. Sustainability accounting is also a development of social and 
environmental accounting, where the reporting output is in the form of the non-financial performance of the 
organization. Financial performance is related to all direct impacts on the economy, society, and environment 
(Danoucaras et al., 2014; Istianingsih et al., 2020).  

Work Environment. Fanggidae et al. (2016), the work environment is all work facilities and infrastructure 
around employees, which are associated with psychological changes in the employee concerned, which can affect 
employee performance in carrying out the tasks given or charged. Meanwhile, according to Winata and Mia (2005), 
the work environment is everything that is around employees and can affect them in carrying out the tasks assigned 
to them, for example, by having an air conditioner (AC), adequate lighting, and so on (Katou et al., 2021). 

Leadership. According to Williams et al. (2017), leadership is moving, influencing, and guiding others to 
achieve organizational goals. According to Murtaza et al. (2021), leadership is a person or a group leading them so 
that they can be directed toward the goals that have been set. 

Employee Performance. Setiawan and Basuki (2018) explain that an employee's work performance results 
from the quality and quantity of work achieved by carrying out tasks according to the assigned tasks. According to 
Pham et al. (2019), employee performance is crucial in the relationship between fellow individuals in an 
organization or company in carrying out tasks or jobs given by the company to achieve goals. 

 

METHODS 

This research will be conducted at the Central Bureau of Statistics office for the Province of Bali, located at 
Jalan Raya Puputan No. 1 Renon, South Denpasar, Denpasar City. The population in this study was 60 employees 
at the Central Bureau of Statistics of Bali Province. In comparison, the 60 population are employees involved in 
implementing sustainability principles, namely social, profit, phenotechnology, planet, and prophet. The sample in 
this study is employee performance data at the Central Bureau of Statistics Province Bali. The type of data used is 
quantitative data. The data source used is the primary data source. The data analysis technique used in this study 
is multiple linear regression analysis. 

 

RESULTS AND DISCUSSION 

The normality test results showed that the Kolmogorov-Smirnov value is 0.200, more significant than 0.05. 
The results of the multicollinearity test show that the tolerance value or VIF means no symptoms of 
multicollinearity. At the same time, the results of the heteroscedasticity test show that each model has a significance 
value greater than 0.05. The results of the regression analysis with the Statistical Package of Social Science (SPSS) 
program can be seen in Table 1 below: 

 

Table 1. Results of Multiple Linear Regression Analysis 

Variable 

Unstandardized 
Coefficients 

Standardized 
Coefficients t Sig 

B Std. Error Beta 

(Constant) 25.557 2.406  10.622 0.000 

Accountancy 
Continuity 

0.152 0.043 0.306 3.569 0.001 

Work environment 0.218 0.044 0.421 4.901 0.000 

Leadership 0.179 0.032 0.489 5.668 0.000 
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R 
R Square 

Adjusted R Square  
F Statistic  
Test Significance F 

0,769  
0,592 
0,570 

27.095 
0,000 

Source: Processed data (2023) 

 

Based on Table 1 can be written the multiple linear regression equation shows the direction of each 
independent variable to the dependent variable: 

 

Y= 0.306X1 + 0.421X2 +0.489X3 

 

The multiple linear regression equation can be described as follows: 

a. Regression Coefficient X 1 = + 0.306 means if Sustainability Accounting is considered constant or the value 

is fixed, then an increase in the work environment and leadership by one unit will be followed by an increase 

in work motivation of 0.306. 

b. Regression Coefficient X 2 = + 0.421 means that if the work environment is considered constant or the value 
is fixed, an increase in Sustainability Accounting and Leadership by one unit will be followed by an increase in 
work motivation of 0.421. 

c. Regression Coefficient X 3 = + 0.489 means if Leadership is considered constant or a fixed value, then an 
increase in Sustainability Accounting and Work Environment by one unit will be followed by an increase in 
work motivation of 0.489. 

Based on the test results, it is known that the significance value of the t-test is 0.001, which is less than the 
alpha value of 0.05. It indicates that the independent variable, Sustainability Accounting, significantly affects 
employee performance at the Office of the Central Bureau of Statistics for the Province of Bali. The first hypothesis 
(H1), which states that Sustainability Accounting positively affects the Performance of Employees at the Office of 
the Central Statistics Agency for the Province of Bali, is acceptable. It is supported by previous research conducted 
by Kurniawan and Wahyuni (2019), Ng (2018), and Uyar (2020), which states that Sustainability Accounting has a 
positive effect on Employee Performance. 

Based on the test results, it is known that the significance value of the t-test is 0.000, which is less than the 
value alpha 0.05. It indicates that the independent variable, namely the work environment, significantly affects 
employee performance at the Office of the Central Bureau of Statistics for the Province of Bali. The second 
hypothesis (H2) states that the work environment positively affects employee performance at the Office of the 
Central Bureau of Statistics of Bali Province is acceptable. These results are supported by previous research 
conducted by Juniariani and Saputra (2020); Setiawan and Basuki (2018); and Yu et al. (2021), which stated that 
the work environment has a positive effect on employee performance. 

Based on the test results, it is known that the significance value of the t-test is 0.000, which is less than the 
alpha value of 0.05. It indicates that the independent variable, namely Leadership, has a significant favorable 
influence on Employee Performance at the Office of the Central Bureau of Statistics for the Province of Bali. The 
third hypothesis (H3), which states that leadership positively affects employee performance at the Office of the 
Central Bureau of Statistics of Bali Province, can be accepted. It explains that if Leadership is good or improved, 
it can increase employee performance at the Bali Provincial Statistics Office; if there is a decrease in leadership, it 
will impact decreasing employee performance at the Bali Provincial Statistics Office. This result is supported by 
previous research conducted by Naiyananont and Smuthranond (2017); and Rante and Warokka (2016), which 
state that leadership positively affects employee performance. 
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CONCLUSION 

Sustainability Accounting positively affects Employee Performance at the Office of the Central Bureau of 
Statistics for the Province of Bali. It shows that the better or increasing the Sustainability Accounting, the better 
the performance of employees at the Office of the Central Statistics Agency for the Province of Bali. The work 
environment positively affects employee performance at the Office of the Central Bureau of Statistics for the 
Province of Bali. It shows that the better or increasing the work environment, the higher the performance of 
employees at the Office of the Central Bureau of Statistics for the Province of Bali (Ahmad et al., 2020). Leadership 
positively affects employee performance at the Office of the Central Bureau of Statistics of Bali Province. It shows 
that the better the increase in leadership, the better the performance of employees at the Office of the Central 
Bureau of Statistics for the Province of Bali will also increase (Saputra et al., 2019). 

At the Office of the Central Bureau of Statistics of the Province of Bali, better staff performance is desired; 
it is best if the Office of the Central Statistics Agency of the Province of Bali is directly involved in preserving the 
environment with the surrounding community to increase togetherness and a sense of kinship, the leadership 
motivates employees to be passionate about working, especially those in the accounting division to actively apply 
sustainability accounting to make work more effortless in the future, as well as more leadership motivating 
employees to work harder every day to complete their daily work so that employees are always able to be 
responsible for the work they are given (Saputra et al., 2023). 
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